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SMART HR
Stefanie Sylte

SMART Systems Development

Today’s Agenda

Mandatory Reminders
• Random Reminders
• Coming Soon
• Questions
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Mandatory Reminders

Quiz
Who knows what mandatory requirement went 
into effect Jan 1, 2024 – besides Earned Sick and 
Safe Time?

Answer:  Union Info
Under MN Statute 179A section 07 subd 8

 Every 120 days Districts are required to provide to designated unions all 
employees in that union designated employee information. 

 A public employer must notify an exclusive representative within 20 calendar 
days of the separation of employment or transfer out of the bargaining unit of 
a bargaining unit employee.

 7/1/23:  Districts are now required to provide to designated unions new 
hire/termination/change of position within 20 days of status change. 
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Agency|Compliance|Union Info

Print Proofing Data

Agency|Periodic|
PERA Annual Leave Reporting

 Fiscal year basis - Due for schools on July 31, 2024

Mnpera.org -> Annual Leave Q&A
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For plan years starting in 2024 the 
ACA affordability percentage is 8.39%.

Jan renew plan affordability amount = 
$101.93 (14500 X 8.39% /12)

Feb-Dec renew plan affordability amount =
$110.80 before the renew month  (14500 X 9.12% /12) 
$105.29 after the renew month  (15060 X 8.39% /12)

How many of you have been with us since we 
started ACA?

In the beginning, I told you if you could:
accurately track people’s hours worked
create data rows that tell me: 

1. new hire, rehire, or termination dates
2. whether they were offered insurance or not
3. and whether they enrolled or waived…

You didn’t need to know more about ACA reporting and 
codes than that, we would help you?
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How many of you know that this year, the IRS 
required employers with >10 ACA forms to  
electronically file?

We have been doing that since day 1…

 we could help interpret IRS codes related to your data, 
 created an easy way to resubmit files back to the IRS, 
 And provided audit support for IRS inquiries and fines.

That’s the power in being part of the Regional support 
centers…they are really here to provide SUPPORT and software 
to go with that…so thanks for trusting us!
Happy almost 10 year anniversary!

Wage Statements –TimeOff now includes 
HrsWorked plans
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Wage Statement Signatures tracking

Agency|Periodic|Flex Nondiscrimination Test
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Agency|Periodic|PERA GASB Audit

Agency|Periodic|TRA Audit for State Auditor
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Agency|Periodic|Inactivate eR W2 due to W2C

How many of you are following the Secure 
2.0 Act?
The piece I am referring to is student loan 403b 
match contributions that was also effective Jan 
1, 2024.

Are any of you considering implementing it in 
the next fiscal year?
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Today’s Agenda

• Mandatory Reminders
 Random Reminders
• Coming Soon
• Questions

Random Reminders
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Did anyone notice the menus changed?

Does anyone remember from last year’s conference 
why?

The Webpage menu icon will take 
you directly to websites...

Also on STAR reporting, New Hire reporting, PERA/TRA 
reporting, Unemployment and MDE to get licenses.
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Districts can setup employee information that 
needs to be signed and notify them through 
Announcements

• It will go to their dashboard

• Employees will see a new alert
• Districts can track who has viewed and

signed it

For Example:
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District Forms

Employee Forms
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SMART Messaging

SMART Dashboard will now have a message:
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Employee notes:

Set a reminder if you don’t have time to deal 
with now…
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Public vs Private Retrieval Arguments

Help screens
Menu Group Window
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Folders can be built in Employee Notes

Folders are 
automatically 
setup for all 
employees 

Employees will be emailed if certain data 
changes in Payroll…but only if you turn it on
• Paycheck Data 

W4 

Direct Deposit

• Employee Information
Address
Email Address:  work or home
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If you know the name of a window, 
but not where it is, you can search 
for it…

If you need to check with someone about data 
in a window, you can message them in SMART?
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Employee Info-Addl can be mostly 
updated by employees themselves?

Customizable by district

And there is more…
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SMART eR Changes

But maybe you are thinking but I want to 
know when someone changed something 
immediately…

SMART Communications | Setup Workflows
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So how does it work?

Examples from the About Me menu group…
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SMART Documents

Want to change your password?
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MFA for SMART
SMART has a Multifactor Authentication code 
generation option, but will only send email codes.
Login screen will still look the same:

Process:
1. After entering your user id and password, if valid the 

following screen will display:

2. Click on the Email code to … button.  
The following screen will display:

3. Enter the code emailed and then click the Verify 
button.
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Employee Setup - SMART eR MFA Information

Payroll Setup - Setup New Hire/Rehire Templates
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New Hire changes

Earned Sick and Safe Time reinstatement 
warning…

Rehire Employee – If an employee is rehired within 180 
days of the date they were terminated - that any ESST 
unused time would need to be reinstated.

Similar to ACA break in service warning we give – BUT 
this one is IF a district chooses to activate it.
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Payroll Utilities - Cleanup Paycheck Data

General Ledger–Pay|Payroll/Finance Comparison
This report will compare Payroll to what Finance has
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Today’s Agenda

• Mandatory Reminders
• Random Reminders
 Coming Soon
• Questions

Coming Soon…
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Earned Sick and Safe Time and Pay Stubs…

With the new Earned Sick and Safe Time 
Requirements: Earned and used TimeOff are 
required to be complete for Pay Stubs…

We will now be creating Snapshot data that will 
be static on Pay Stubs and Direct Deposit Notices 
in May.
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Do you have a big payroll?

Calculate Payroll is going to run faster, so you 
don’t have to sit and wait...as long.

So will Create Paychecks…

Raw EEOC-EEO-5 data…
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CRDC Civil Rights reporting…coming for 2023-2024 
year data

Going back to the 2019 requirements…SMART will 
bring back all the old tabs…

What can I work on now?

1. Pay Detail must be setup including default school 
day values.

2. Employee Licenses are updated on Emp Info-Addl
3. It will be helpful to you if you track status changes 

now on separate rows…do not reuse the same one! 

Examples of new requirements 23-24
Teachers and other Personnel (funded with federal, state, and/or local funds)
Number of FTE teachers (preschool-12). 
Number of FTE of teachers (preschool-12) meeting all state licensing/certification requirements. 
Number of FTE of teachers (preschool-12) not meeting all state licensing/certification requirements. 
Number of FTE teachers (preschool-12) certified/licensed/endorsed in specified areas (mathematics, science, English as a 
second language, special education). 
Number of FTE first-year teachers (preschool-12). 
Number of FTE second-year teachers (preschool-12). 
Number of FTE teachers (preschool-12) absent more than 10 school days. 
Number of teachers (preschool-12) employed at the school during the 2023–24 regular school year (disaggregated by race, 
sex). 
Number of teachers (preschool-12) employed at the school during both the 2022–23 regular school year and the 2023–24 
regular school year. 
Number of FTE school counselors. 
Number of FTE psychologists. 
Number of FTE social workers. 
Number of FTE nurses. 
Number of FTE security guards. 
Number of FTE law enforcement officers (including school resource officers). 
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Questions?
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